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To NAaiolo Ikavottwv Epyatikou Auvapikou NDIS (to MAailolo) meplypddel TIq cUUMEPLPOPES, TIG SEELOTNTEG KL TLG
YVWOELC TTou avapévovtat armd 0Aoug Touc epyalopévouc mou xpnuatodotouvtal oto mAaicto tou NDIS. Mapéxet
oadn, TPAKTLKA Ttapadelypota Kol KABLEPWVEL LA KOV YAWOOO TOU «E TL LOLALEL TO KAAO» YLO TOUG
OUMUETEXOVTEG TTOU AaBavouy UTtnpecieg kat urtootnplen NDIS.

Ot Nopot NpooAnPng kat Emthoyng mapéxouv cUUBOUAEC OXETIKA Le ToV TpOmo Ste€aywyng plag Stadikaoiag
npocAnyPng pe tn xprion tou MAatciou. H kaBodnynon Brina mpog Bripa kot ta urtodeiypata pe Suvatdtnta Andng
napéxovtal o SU0 ekSOOELG, Uia yla TapoXouG Kol Uia Ylot CUUETEXOVTEG TIOU TIPOCAQUBAVOUV TOUG SLKOUG TOUG
epyalouévoug.

H rpooBaon os urodeiyuata kot kadodriynon «mwe vay yla kade Brua tne dtadikaociag npocAnync eivat
TTOAUTIUN VLo TOUG TTOPOXOUG 1 TOUG CUUUETEXOVTEC TToU TipocAauBavouv epyaloueévouc umootnpéng. Ta
TIPOTUTTA KL TOL TTOP O EIYUATO SEXVOUV TIPAYUATIKA TTWCE VA TIPOCAdBEeTE eoTialovVTac OTIC IKAVOTNTEG.

TLvo EPLUEVETE

AuTOg 0 08ny6¢ untootnpilel Toug mapoxoug oto NDIS Kal TOUG CUUUETEXOVTEG VA TIPOCAQBAVOUV Kal val
erAéyouv epyalopévouc €xovtag Katd vou to MAaioto.

e  EvOuypappuion: Eubuypapuiote tn dtadikaoia tpocAndng pe to MAaioto.

e Alepelvnon: ATOKTNOTE MPOCPBacn o€ CUBOUAEG Kol TIPOKTIKEG 06Nnyieg yla KABe Bripa Ttng
Sladkaoiag.

e [pooPaon: KateBdote enefepydoipo unodeiypata yia va urtootnpiéete tn Stadikacio mpooAndng.
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08nyo¢ otnv mpaén:

Zuppetéxwv: O Kyle amaoyolel Toug SikoUg Tou EpYaloEVOUG UTTOGTAPLENG LE EVOL OUTOSLAXELPLIOLEVO
mtaketo NDIS. Exel xpnolpomotrjost To Epyaleio Anploupylag Neplypadng O£ong Epyaociog yia va kaBoploel Tig
POGOOoKiEC Tou Kol AAAEG BaoLkEG TTANPOodOpPLeS TPLY POXWPNOEL aTNV TPOCcANYN, WOTE va givat codng
OXETIKA HE TLG LKAVOTNTEG TToU avalnta, aAAd Sev elval olyoupog yla Ta Briata TTou TIPETEL VAL KAVEL YLOL TNV
MPOcAnPn epyalopévwy 1 WG Vol TTAPEL CUVEVTEUEN Kal val ETIAEEEL TOUC CWOTOUG EPYAOUEVOUG.

Xpnotwuomolei toug Ndpoug MpdoAnwng kat EmAoyng yla va mepacel amo tn Stadikaoia mpocAnyng, va
OVATTUEEL EPWTIOELG CUVEVTEUENG Kol VoL BPeL epyalopEVOUC KATAAANAOUG yLal TIC AVAYKEC TOU. AUTO ToV

BonBa va okedtel oplopeva Bpata ou dev eixe EETACEL TPONYOU LEVWG. Ma mapadelyua, Kavovilel va mapeL
OUVEVTEUEN Ao TOUG OLTOUVTEG O Lo KadETEPLA aVTL 0TO OTTiTL Tou Kot {NTd oo tov adeAdo Tou va kabioet
padi Tou yla va tov uttootnpiéel mapakoAouBwvTag TIG ATOVTIOELS KOL VO TOU SWOEL pLa SEUTEPN YVWN
OXETIKA LE TOUG QULTOUVTEG.

Tuppetéxovoa: H Jess mpoohapBavel Toug epYaloUEVOUG TNG LECW EVOG TTOPOXOU UTINPECLWY, OAAG
evOlapEPETAL EVTOVA YLOL TO TTOLOG TIPOCAABAVETAL OTNV OUASA LUTIOOTNPLENG TNG. O TAPOXOG TNG TNV

evBappUVEL va cuppetaoyel otn dtadikacia. H Jess xpnoiuormnolet toug Mépoug MpooAnyng kat EmAoyng yia
Va KOTOVONOEL KABE £val o o BrLOTA, WOTE VO UMOPEL va amodaclosL TTOTE Kol WG BEAEL VAL CUUETAOXEL.

JUUPWVEL UE TOV TIAPOXO OXETLKA LLE TOL KPLTFPLO TIOU Bat XPNOLLLOTIOL|OEL YLaL VO TAELVOLI OEL TIG QULTAOELG KOlL VL
OUULETACXEL OTNV EMLTPOTTI) CUVEVTEVEEWV Kal oTh Stadikaoia emiloyng poll pe tov umtelBuvo avBpwrivou
SUVOLKOU KOl UTINPECLWV ATO TOV TIAPOXO UTNPECLWV TNG.

Napoxog: H NDIS Care oxedlalel va mapeXeL pia VEa eEEBIKEVUEVN uTtoOoTNPLEN Kal OEAEL va T(POOAGPBEL TOUG
KOAUTEPOUG EpYalopnéVOUG yia Tt SoUAeld, aAAd dev €xouv TpExouoa Sladlkaoia i umodelypata.

XPNOLUOMOLWVTAG TOUG 06Nnyoug Kal ta uTtodelypata, n NDIS Care avamtuooel pia dtadikacio mpocAndng mou
£xeL oxeblaotel yla va afloAoyel Tov altolvTa EVaVTL TWV amapaitntwy eEEOIKEVUEVWY LKAVOTTWY, KABwG Kal
TWV BACIKWY LKOVOTHTWY Kat AAAwV amattnoswyv. Me Bdon tnv emtuyio autng tng Stadikaciag, n NDIS Care

amodacilel va XpnoLUOTOLOEL AUTOV ToV 08NYO yLa va UTIOoTNPLEEL OAEG TIG LEANOVTLKEG AVAYKEG IPOoANYNG.

H NDIS Care xpnotpomnoinoe emniong to EpyalAeio Atayeipiong ko Mpoypappatiopov Epyatikot Auvapikou Kot
to Epyalcio Nepypadng Oéong Epyaciag yio vo avamtlEel oadelg amattroeLg TipLV IIPOXWPHOEL 0TNV
npoocAnyin.

NpdoBaocn otov 06nyo Ko Xpron tou

Ot Nopot NpdoAnPng kat Emtthoyn g elval Stab£otpol evtog Kot eKTOG SLadiktiou, He TTOpoUG Kot UToSelypato mou
prnopeite va katefaocete. O 06nyog unopel va xpnotpomnolnBel wg mopog kabwg npoxwpdte ota Brpata npocAnyng.
Mrtopeite vo KaTeBACETE OAOUG TOUC TTOPOUC, CUUTIEPIAAUBAVOUEVWV TWV UTIOSELYUATWY, WG £VOL OPXELO i
UEUOVWUEVOQL.

NpooBaon otov 08nyo: Mopot MpocAnding kat Emdoyng | Ikavotnteg Epyatikot Auvapikol NDIS
(ndiscommission.gov.au)

lNa neplocotepeg mAnpodopieg oxetika e o MAaiolo 1 tnv epappoyr Tou, entokedOeite tnv LotooeAida:
https://workforcecapability.ndiscommission.gov.au/.

Erukowvwvio: workforcecapability@ndiscommission.gov.au rj otov aptOpu6 1800 035 554.
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